SALARY AND SUBSTANTIVE CONDITIONS OF

EMPLOYMENT AGREEMENT

for the period

01 MARCH 2018 TO 28 FEBRUARY 2019

Entered into by and between
NETCARE HOSPITALS (PTY) LTD
(“the Employer”)

And

DENOSA
(“the Union”)

Collectively referred to as “the Parties”
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1. PREAMBLE

During the negotiations concluded on 08 March 2018, the Employer and the Union
agreed to amend existing salaries and substantive conditions of employment as set out
in this document in respect of the following bargaining units of the Netcare Hospital

Division:

Nursing Bargaining Unit:

Netcare Akasia Hospital
Netcare Clinton Hospital
Netcare Femina Hospital
Netcare Ferncrest Hospital
Netcare Garden City Hospital
Netcare Kingsway Hospital
Netcare Rand Hospital

Netcare St. Anne's Hospital
Netcare Sunward Park Hospital
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0. Netcare Union Hospital
2. SCOPE OF APPLICATION

The Employer and the Union both warrant that they have the authority to conclude this
agreement and the Union warrants that they have the authority to bind their members to
the provisions of this agreement.

3. IMPLEMENTATION DATE

Unless otherwise stated, the amendments referred to in this document shall be
implemented with effect from 01 March 2018.

4. ANNUAL INCREASE

The parties agree to a 6% across the board (ATB) annual increase to the Structured
Package for all employees in the aforementioned bargaining units with effect from 01
March 2018. N
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5. NURSING SKILLS ALLOWANCE

The parties agree to increase the current rand value in respect of the Nursing Skills
Allowance by 4.4%. This allowance will be applicable to all permanently employed
nurses who provide direct nursing care. The allowance is specifically provided to the
following job categories: Enrolled Nursing Auxiliary [i], Enrolled Nurse [ii], Registered
Nurse [ii] and Registered Nurse Qualified [iv]. Participants will be excluded from
receiving this Allowance if they are not directly involved in nursing care.

The Allowance paid will form part of the nurses guaranteed earnings (Total Package);
and will be included as part of the calculation, where a guaranteed 13th cheque is
payable. The Allowance is specifically excluded from Retirement Funding Employment
Income (as defined by SARS) and is therefore excluded from the calculation of
Retirement Fund contributions. The Allowance is similarly excluded from the calculation
of Medical Aid employee contributions. The Direct Nursing Allowance forms part of the
taxable income of the participant and is subject to taxation as prescribed by SARS.

6. EMPLOYER CONTRIBUTION TO THE NETCARE MEDICAL SCHEME

The parties agree to increase the monthly employer contribution to the Netcare Medical
Scheme to R2, 094.00 per month.

7. NURSING MINIMUM SALARIES

The parties agree to increase the nursing minimum salaries as outlined below:

« Enrolled Nursing Assistant (ENA) — Entry R 7, 530.00
» Enrolled Nurse (EN) — Entry R 9,413.00
* Registered Nurse (RN) — Entry R 15,168.00
« Registered Nurse Specialised Qualified (RNQ)* - Entry R22, 361.00

Definition of RNQ* (Registered Nurse Specialised Qualified):
To qualify as an RNQ, the employee must comply with the following criteria: A ok §
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o Must have a SANC recognised 12 month post-graduate qualification and
working in the area in which the qualification was obtained;

o The areas referred to above will only be applicable to the following: ICU, NNICU,
High Care, Emergency Department, Educator (Clinical facilitation and / or
Lecturer), Infection Control, Occupational Health and Safety, Cath Lab
(including EP labs), Bone Marrow Transplant Unit, Theatre, Labour Ward and
Theatre Recovery.

o The following post-graduate qualifications will be recognised;

- ICU, NNICU, Trauma and Emergency, Operating Theatre (also known
as Medical and Surgical Nursing Science); or
- Clinical Educator — Netcare approved one year Diploma in Nursing
Education or the Netcare Education MDP for Clinical Facilitators; or
- Infection Control — Netcare approved one year Diploma in infection
Control; or
- Occupational health and Safety (OHS) — Netcare approved one year
Diploma in OHS; or
- Advanced Midwifery and Neonatal Nursing Science (SANC Regulation
No 212); or
- Nephrology — Critical Care Nursing in Nephrology
o The minimums referred to above are based on monthly Structured Package
(SP) including Skills allowance and excluded meal allowance and special
allowances (only for ICU, NICU, High Care, Maternity / Labour, Emergency and
Recovery)
o Minimums salaries for part time employees would be pro-rated on hours per
week worked.

8. NURSING SPECIAL UNIT ALLOWANCES

The parties agree to increase the special unit allowances, whilst still retaining the same
criteria as per previous collective agreements, in respect of appropriately qualified /
experienced nursing staff working in these special units as follows:

+  RNQ* - ICU, NNICU and HC R3 034.00

(Where the employer requests the employee to work in HC)

«  RNQ* - Recovery R 2‘2% g
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« RN with Netcare Education 6 month certificate — ICU and NNICU R 1 820.00

« RN with Netcare Education 6 month certificate — Recovery R 1 458.00
« RN Experienced — ICU, NNICU, HC and Recovery R 1 335.00
« EN with Netcare Education 6 month certificate — ICU, NNICU R 905.00
«  EN-ICU, NNICU and Recovery R 859.00
« EN-HC R 544.00
+  ENA - ICU, NNICU and Recovery R 483.00
« ENA-HC R 320.00

o The special unit allowance is only applicable in respect of the following units:
ICU, NNICU, Recovery and High Care (where requested by the employer to
work in High Care).

o The special unit allowances payable to RNs 6 month and ENs 6 month is only
applicable where the employee possesses a recognised Netcare Education 6
month In-service certificate in ICU, NNICU or Recovery and the employee works
in the area in which the certificate was obtained.

o The special unit allowances payable to RNQ* apply where the employee
possesses a recognised 12 month post-basic or post-graduate qualification in
ICU, NNICU or Operating Theatre (also known as Medical and Surgical Nursing
Science) and works in the area in which the qualification was obtained.

o Unit allowances for part time employees would be pro-rated based on hours per
week worked.

9. LABOUR AND MATERNITY WARD ALLOWANCE

The parties agree to increase the following Labour and Maternity Ward Allowances for
Registered Nurses who work in a Maternity and / or Labour Ward to:

9.1. R297.00 per month for all Registered Nurses who have successfully
completed the Netcare Education 6 month In-service Certificate
Programme in Maternity Nursing;

9.2. R446.00 per month for all Registered Nurses with the Midwifery

qualification; R
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9.3. R743.00 per month for all Registered Nurses who have a 12 month
post-graduate Advanced Midwifery qualification.

o Unit allowances for part time employees would be pro-rated based

on hours per week worked.

10. EMERGENCY DEPARTMENT ALLOWANCE

The parties agree to increase the following Emergency Department Allowances for

Nurses who work in an Emergency Ward to:

10.1.

10.2.

10.3.

Registered Nurses

10.1.1. R297.00 per month Emergency Department Unit Allowance for all
Registered Nurses who work in the Emergency Department;

10.1.2. R446.00 per month Emergency Department Unit Allowance for all
Registered Nurses who have successfully completed the Netcare
Education 6 months In-service Certificate for Accident and Emergency
Nursing and who work in the Emergency Department;

10.1.3. R743.00 per month Emergency Department Unit Allowance for all
Registered Nurses, who have a 12 month post-basic diploma in Medical
and Surgical Nursing Science: Trauma and Emergency Nursing

Science qualification and who work in an Emergency Department.

Enrolled Nurses

R125.00 per month Emergency Department Unit Allowance for all Enrolled
Nurses who work in the Emergency Department.

Enrolled Nurse Auxiliary

R57.00 per month Emergency Department Unit Allowance for all Enrolled
Nurses Auxiliary who work in the Emergency Department.

o Unit allowances for part time employees would be pro-rated based
on hours per week worked.
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11. TRAVEL REIMBURSEMENT

The parties agree to amend the travel reimbursement rate to the official SARS rate of
R3.61 per kilometre, for approved business travel undertaken by employees using their

own motor vehicle.
12. SHIFT LEADER ALLOWANCE

The parties agree to increase the shift leader allowance to R78.30, whilst still retaining
the same criteria as per previous collective agreements.

13. MATTERS REFERRED TO THE NATIONAL CONSULTATIVE FORUM (NCF)

The parties agree to refer the following matters to the National Consultative Forum for
further consultation and engagement:

+ The following allowances: CNS, Call, Twilight, and Night Duty.

+ Special Unit allowance to be extended to Clinical Facilitators with Masters
Qualification and Registered Nurses working in Cath Lab who have an ICU
qualification. |

« Scrub allowances for Enrolled Nurses working in Theatre.

« Shoes to form a part of the Uniform allocation.

14. FULL AND FINAL SETTLEMENT

14.1 These terms, as set out in this document, shall amend existing terms and
substantive conditions of employment of the Employer, to the extent set out
herein, in full and final settlement of all demands and proposals made by the
Union in the 2018 review of salaries and other substantive conditions of
employment.

14.2 No term of this document shall be suspended, modified, cancelled or otherwise
varied, except by means of a further written agreement, signed by the parties.

14.3 Any dispute that may arise in terms of the interpretation or application of this
agreement shall be dealt with in terms of the dispute resolution mechanisms as

: . , ch
set out in the Recognition Agreement between the parties. \(S v
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Signed by the Parties at Sandton on 07 March 2018:

FOR NETCARE HOSPITALS:

@MM S e—75"

ANITA TYLDESLEY / AMASELA MOKONYAMA
GENERAL MANAGER: HUMAN RESOURCES (SA) ROUP EMPLOYMENT
JRELATIONS MANAGER

1 F
WITNESS SIGNATURE V\)fTNESS SIGNATURE
\J
WITNESS NAME WITNESS NAME
FOR DENOSA:

> k Q,M\,-\&_\‘,\
——)

DEIDRE DAVIDS
NETCARE FULL TIME SHOP STEWARD

7\
JABULANE MAGAGULA
HEAD: ORGANISING, BARGAINING

DENOSA

& CAMPAIGNS - DENOSA
WITNESS SIGNATURE WITNESS SIGNATURE
WITNESS NAME WITNESS NAME
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