& NETCARE

SALARY AND SUBSTANTIVE CONDITIONS OF
EMPLOYMENT AGREEMENT

for the period
01 MARCH 2025 TO 28 FEBRUARY 2026

Entered into by and between
NETCARE HOSPITALS (PTY) LTD
("the Employer”)

And

DENOSA
(“the Union”)

Collectively referred to as “the Parties”

Denosa and Neicare Hospitals Collective Agreement 01 March 2025 to 28 February 2026



PREAMBLE

During the negotiations concluded on 28 February 2025, the Employer and the Union
agreed to amend existing salaries and substantive conditions of employment with effect
from 01 March 2025, as set out in this document. Although the Recognition Agreement
between the parties states 31 August as the verification month; for the purpose of
majority membership for the 2025/2026 salary negotiations, it is agreed between the
parties that majority membership for the month of December 2024 will be used.
DENOSA had majority membership at the following bargaining units/sites as at
31 December 2024:

Nursing Bargaining Unit:

1. Netcare Alberton Hospital

2. Netcare Femina Hospital

3. Netcare St. Anne's Hospital

SCOPE OF APPLICATION

The Employer and the Union both warrant that they have the authority to conclude this
agreement and the Union warrants that they have the authority to bind their members to

the provisions of this agreement.
IMPLEMENTATION DATE

Unless otherwise stated, the amendments referred to in this document shall be

implemented with effect from 01 March 2025.

ANNUAL INCREASE

The parties agree to a 4.56% across the board (ATB) annual increase to the Structured
Package for all qualifying employees in the aforementioned bargaining units with effect

from 01 March 2025.
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5.  NURSING SKILLS ALLOWANCE

The parties agree to add an additional 0.1% to the existing skills allowance, calculated
on the employee’s current structured package. The status quo will remain unchanged
regarding the allowance which is as follows:

a. Applicable to permanent employees with job codes as per Annexure A.

The Allowance will form part of the nurses guaranteed earnings (Total Package):
and will be included as part of the calculation, where a guaranteed 13th cheque is
payable.

c. The Allowance is specifically excluded from Retirement Funding Employment
Income (as defined by SARS) and is therefore excluded from the calculation of
Retirement Fund contributions.

d. The Allowance is similarly excluded from the calculation of Medical Aid employee
contributions.

e. The Allowance forms part of the taxable income of the participant and is subject to

taxation as prescribed by SARS.

6. EMPLOYER CONTRIBUTION TO THE NETCARE MEDICAL SCHEME

The parties agree to increase the monthly employer contribution to the Netcare Medical
Scheme to R 3 027 per month, full-time equivalent, from 01 May 2025. Furthermore, the
parties agree that those employees who work reduced hours will receive a pro-rata

company contribution and not the full company contribution.
7.  NURSING SPECIAL UNIT ALLOWANCES
The parties agree to increase the special unit allowances, whilst still retaining the same

criteria as per previous collective agreements, in respect of appropriately qualified /

experienced nursing employees working in these special units as follows:

Per Month

+ RNQ-ICU, NNICU and HC R 6 500.00
(Where the employer requests the employee to work in HC)

+  RNQ - High Care R 4 400.00

+ RNQ - Recovery R 4 400.00

* RN with Netcare Education 6 month certificate — High Care R 2 040.00
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* RN with Netcare Education 6 month certificate — Recovery R 2410.00
* RN Experienced and General Nurse (GN)
- ICU, NNICU, HC and Recovery R 2 040.00

> EN with Netcare Education 6 month certificate — ICU, NNICU, HC R1399.00

+ EN-ICU, NNICU, HC R 1326.00

7.1. The special unit allowance is only applicable in respect of the following
units: ICU, NNICU, Recovery and High Care.

o The special unit allowances payable to RNs “6 month certificate” and ENs
‘6 month certificate” is only applicable in cases where the employee
possesses a recognised Netcare Education 6 month In-service certificate in
ICU, NNICU or Recovery and the employee works in the field in which the
certificate was obtained.

o The special unit allowances payable to RNQ apply where the employee
possesses a recognised 12 month post-basic or post-graduate qualification
in ICU, NNICU, Anaasthetics & Recovery and works in the area as stipulated
in clause 7.1. Staff with a diploma in Operating Theatre Science, working as
scrub Registered Nurses do NOT qualify for a special unit allowance. The
Theatre Retention Allowance will be applicable.

o Unit allowances for part time employees would be pro-rated based on hours

per week worked.

8. LABOUR AND MATERNITY WARD ALLOWANCE

The employer proposed to increase the following Labour and Maternity Ward Allowance

for Registered Nurses who work in a Maternity and / or Labour Ward to:

o R 525.00 per month for all Registered Nurses who have successfully completed
the Netcare Education 6 month In-service Certificate Programme in Maternity
Nursing;

o R 1260.00 per month for all Registered Nurses with the Midwifery qualification;

o R 2 050.00 per month for all Registered Nurses who have a 12 month post-

graduate Advanced Midwifery and Neonatal Nursing Science qualification.
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o Unit allowances for part time employees would be pro-rated based on hours
per week worked.

9. EMERGENCY DEPARTMENT ALLOWANCE

The employer proposes to increase the following Emergency Department Allowance for

Nurses who work in an Emergency Department to:

a. Registered Nurses

o R 1260.00 per month Emergency Department Unit Allowance for all Registered
Nurses or General Nurses who work in the Emergency Department;

o R 2900.00 per month Emergency Department Unit Allowance for all Registered
Nurses who have successfully completed the Netcare Education 6 months In-
service Certificate for Accident and Emergency Nursing and who work in the
Emergency Department;

o R 6500.00 per month Emergency Department Unit Allowance for all Registered
Nurses, who have a 12 month post-basic diploma in Medical and Surgical
Nursing Science: Trauma and Emergency Nursing Science qualification and

who work in an Emergency Department.

b. Enrolled Nurses
o R 731.00 per month Emergency Department Unit Allowance for all Enrolled
Nurses who completed the 6 month certifcate for Emergency Department.
o R 626.00 per month Emergency Department Unit Allowance for all Enrolled

Nurses who work in the Emergency Department.

o Unit allowances for part time employees would be pro-rated based on hours

per week worked.

10. THEATRE RETENTION ALLOWANCE

The employer proposed to increase the following Theatre Retention Allowance for
employees working in a Theatre (N70 and N73), Cath Lab (N75), GIT (N83) EP Lab
(N76) and specific employees in Day Theatres (N79) to:

T
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o R 2 050.00 per month for all Registered Nurses who have a 12 month post-
basic diploma in Medical and Surgical Nursing Science: Operating Theatre
qualification;

o R 1188.00 per month for all Registered Nurses who successfully completed
the Netcare Education 6 month In-service Certificate for Operating Theatre;

o R 840.00 per month for Registered Nurses or General Nurses;

o R 315.00 per month for Enrolled Nurses who have successfully completed the
Netcare Education 6 month In-service Certificate in Anaesthetic and Recovery
room skills for Enrolled Nurses.

o R 283.00 per month for Enrolled Nurses.

o Theatre retention allowances for part time employees would be pro-rated

based on hours per week worked.

11. TRAVEL REIMBURSEMENT

The parties agreed that the travel reimbursement will be aligned to the official SARS rate
for 2025-2026 tax year, for approved business travel undertaken by employees using

their own vehicle.

12. EXTENSION OF CONDITIONS AND BENEFITS

The parties agree that, should the Employer agree to any other amendments to
substantive terms and conditions of employment agreed with HOSPERSA and
NEHAWU, in respect of the period 01 March 2025 to 28 February 2028, these
amendments will automatically be extended to Employees within the bargaining units
referred to in Clause 1 of this Agreement. The details of these amended benefits will be
reflected in the 2025/2026 Netcare Benefits and Allowances Schedule.

13. FULL AND FINAL SETTLEMENT

13.1. These terms, as set out in this document, shall amend existing terms and
substantive conditions of employment of the Employer, to the extent set out herein,
in full and final settlement of all demands and proposals made by the Union in the

2025 review of salaries and other substantive conditions of employment.
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13.2. No part of this document shall be suspended, modified, cancelled or otherwise

varied, except by means of a further written agreement, signed by the parties.

13.3.  Any dispute that may arise in terms of the interpretation or application of this
agreement shall be dealt with in terms of the dispute resolution mechanisms as set

out in the Recognition Agreement between the parties.
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Signed by the Parties at Sandton on ' 4} M e ) 2025:

FOR NETCARE HOSPITALS:
[
/RAMASELA MOKONYAMA nyAGDALENE PEERSAIB
GENERAL MANAGER: EMPLOYMENT RELATIONS EMPLOYMENT RELATIONS
MANAGER
4 ;_\’;
1 & 4 -

VaMes DU PLESSIS BUHLE SHABALALA
WITNESS WITNESS

FOR DENOSA:

i " s .
P Becis
= g

DEIDRE DAVIDS SINDI NGCOBO

NETCARE FULL TIME SHOP STEWARD UNION OFFICIAL - DENOSA
DENOSA

E. Phalang
WITNESS SIGNATURE WITNESS SIGNATURE
@S Ma dialos Elaine, Phdane
1]
WITNESS NAME WITNESS NAME
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Annexure A

[i] ENA

NUOQO05 | Enrolled Nurse Auxiliary

NUO080 | Enrolled Nurse Auxiliary - S/C (6 Months)
NU120 | Student Diploma in Nursing Year 1
NU121 | Student Diploma in Nursing Year 2
NU122 | Student Diploma in Nursing Year 3

[il EN
NUO004 | Enrolled Nurse
NUO79 | Enrolled Nurse - Short Course (6 Months)

[iii] RN

NUO14 | Clinical Nurse (R/N) - Experienced

NU043 | Advanced Midwifery and Neonatal Nursing Science
NUO55 | Supernumerary R/N - Orientation

NUQ77 | Clinical Nurse Specialist (CNS)

NUO78 | Clinical Nurse (R/N) - PB Qualified (6 Months)
NU0S6 | Awaiting SANC registration as RN

NUQ098 | CNS — PB Qualified (6 Months)

MX053 | Theatre Unit Manager (Medicross)

NU151 | Theatre Rotation Registered Nurse

[iv] RNQ
NUO35 | Clinical Nurse (R/N) - PB Qualified (12 Months)
NU097 | RN Awaiting SANC registration of an add qualified
NUQ99 | CNS - PB Qualified (12 Months)

NU148 | Advanced Midwife CNS

NU118 | Operational CNS

[v] AN
NU144 | Auxiliary Nurse

NU145 | R169 Auxiliary Nurse Student Awaiting Registration

[vi] GN
NU152 | General Nurse

NU153 | R171 General Nurse Student Awaiting Registration

[vii] Other

NUOQO7 | Infection Control Co-ordinator

NUO023 | Occupational Health and Safety Co-ordinator

NUO039 | Clinical Facilitator

NU124 | Occupational Health Practitioner

NU149 | Occupational Health Nurse Practitioner OHNP

NU155 Safety health environmental and Infection Prevention and Control
co-ordinator
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